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F12. 2024 F3RICIFEBRAENGO 7 LARAT A - A~
F—FaF )V DBFRZEHTHDH [ REAERIEN 7 LRA
TA - AVY—FTaF)VAFIEORFEZRELF U,
COXMEETIE [HEAES# I DOFRE - td5] TOEAND A
T—URILY—DBEE5 MR AI—T ERDHFPERICE
UCHERFCERZVCEERUIC, Fle. HED AEAND
HOfEH P BBEEREFNDHFLEECOVNTH. ZH
NCTREICES T+ —N) \WwoZWefEEF U,
THIC2024F 1T BICIEI P LARART A - A VT —F 3

BEHDHEE it =

Power of employees

W DEBREBROBLOBAARZEEONZE DL, 7%
SO TSAFI—rZFRDEUCHEDRERS - AR
AV NET 1T AUITVADOEDOHBEHCDOWCCER
ZEWEIZEXUIC, COUEBRZIRZBUC RN ODE
FENDEB LD —BRODIENTERUIC. SED T
ETPEOEHRIEICENLTVEF T,

EEHEES & DEXDFH A

ANRD AT —I M)V =TT —=I AN TOT S L TOR
FEICIA T A M ZEELRUIC, 2024F 1 0B DEER 7 &
#EI(ILO : International Labor Organization) &MXIEE
Tl BEBEEFRAOHRFEELC HAENEE (EEEPH
eI . ELEE DA - HEHEE EDXIEE) DB
DB TKOHOSNTND I EZTHMUE Ufc. CNZBEE R
NEICEATDRIEWVT —VICDWC. HEBEE S @EGaE
DIVT—=IAXNEATVEUI, *2

Fc. 2024FEHUNDPIEYRIEAEITOYTINH
AEFESER) [CSNLAEFPIRICKDEGTHELLE
ZBU T UNGPANDE#ZRDDELDIC BHEDOFED
HHDREULZEDFTUIC. OIS SIMEFREDBE T, AHE
FHPAET 1 —TAUI TV A EHBENEAANZXLEE
DOFHIEMR, =2 "7 —23> HEKBISDOHRFEELD
T =IOV CERZETVRUIC. COTOIVIINIH
WC HEDEBRNICERO SN AEZEE T 578t PV R
IXYMEHZER S BBPIEMT I E S ZBEL. AHERE
NEDHBEATVDC LDV TELSFHEWZIEEFR U,
ZDREDEBENEAEIRINDER. TOETEE - B85

KB DAE DEI

WEEEDEENFIF HERERE

EICHUIEag Dt \MEREDBHRFRZTTRIETDC
EEDVT 7RIS AR ITE LT,

CAUX D%D TABLE

1 HBTOJSLICETDHMIITESZTEREEV,  https://cri-japan.jp/human-rights/she-program_archive/

2 HIVT—IXVNCE IR E5ZTSREEN.  >>>P071
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2024FE(F. NEEFHCHVWTCRHDEBEELFHHNRAT —IIR
WY —CTHHEEZNKRITHEBELC. HEBEEH B
HEEDIVT—IANERBLEL,

HEBSESEHEEEEBUC IV —IXVN2024F108)

BRI 2024F 10RICHBBEZHEL. ARAITER
ERBIUHFRELREANECEHTHRLNT —VICDL
THEZITVRUIC. HEDSIFASZ U AT FEUT
BHZFUHETHEMUX Y I\—DSIL. HBELEXHZX
LERICNGAAUN TAN= T4 BEREZEEED
ANEREREICOVWCERRIRL. HBHEGICEU AR
ENSDUT VIFEZEKEEREFERELEDE U,
HWEDRNBZEER T I\TAX Y MHEDEREEELRD
WEICRITVERT,

FICHEDHEST . BHEERERICOITOAEREDS
FOZERIS . HEBREN—RICUCERNSEEDEET
HHEBIFHICTOVTCTEBEERLE LI,

BEHDHEE

Et R Power of employees NEEEDAE DEI

IVT—IAVMNCBILTE - BEIFDRE
INS—EDAECETDHANRT —IRILY—TY
T—IXINTHRICTERE - 70—R/\woF 2026F3AIC
EREUAT DR - HARSA > - BEDUE] - HIRHTE.
BRUBEESCHERICRIRL. HEDAESEOMOHEY
ZE—EabLELI,

- BEAMETSE

- BEIO—)UVANEAARSA2*2
‘BEYRTFEUTAT1—TAUITIREES
-BERGIEYRTFEUTAHARSA 4

- BEDDEMETEEADN G780

SHBBHEHRNRT—IRILT—DHBLHSIEVCE
Rz NEURAODFHIPHRSE. =225 -3V =381
AERBI DD RRE BEDS EDEHDESTED
wbZRELE T TUTCEHEDHES T SRV EIEWVE
YISAF IV LEDSAYINLE —"ZZTHED DS
BDAT—IRIVT =D R EDMFEEMENICERT D&
U C DS DHEEZITVE T,

WEEB DRENFF

HERERE

[BEAESE]ICET DTS5 5ZECBRIEE).  hitps://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/HUMAN_RIGHTS/

[BEIO—/ULAESA RSA 2V ]ICE T He#MIF T 55ZETBIRLIEE W), hitps://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/HUMAN_RIGHTS_GUIDELINE/

[BEDRTFEUTATa1—TFAUITVABE| LT HF#MIEIE5ZTSBLIEE W, https://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/DUE_DILIGENCE/

[BERSI5EY AT FEUTAHARSAVICRTDH#METESZTBRIEEV,  hitps://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/SUPPLIERS/

G G

[BEEDDFETEEENDORIGH S (CBE T 23MIFTE5ZTEBRAIEEV,  hitps://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/MATERIALS_SOURCING/

SAYINILY —  BENEEITNEAEDER.


https://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/HUMAN_RIGHTS/
https://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/HUMAN_RIGHTS_GUIDELINE/
https://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/DUE_DILIGENCE/
https://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/SUPPLIERS/
https://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/MATERIALS_SOURCING/
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RZEICREAITDHE - BAS

IR LKL E R U ETIEBEDESUIFRESEDD,
LZLDARHEEUT A ICLDERPHEME. TUCELT
BDREUSEER U TCEFUfc, — /5 T R REKE (WHO !
World Health Organization) h'#1TU/zGlobal status
report on road safety 2023 (kD& HREATRIEE
HICKOTHEBMI19B AD I EZEZEELTNET . 1
FHEHAREEHETOFRTCRADDI B 12EBICEZVRALED
TOWET HEF EDELSEENS ZHIRTDHIILND
<DOICEDEDEEHBIC U7 LT —)UR REQHOH) [CH
FoEWLWLeMZRHLE T,
HEFHEEDD DD BEHDIREH =RETLOICT
B[O TJxA45UT«IOERICAIS. Z2(CEET DD
HEEDHTVET,

BEHDHEE it =

REEBEDAIE

Power of employees

ZZEICEATDVRIAUN

HERUZILD =L THREUVCEHDDIIERZHEIC,
BRBORZEMELDDEHZTDEDZRSTENE
O- A YUT 1 I DERICEITTREBIRN THDEER
THEOD BIDODSFNIILN DERBEZEIELCVWE T &5
(S OINDOEMAFAEDHES T PHTI7ELS EIFTE
IN—=F vV PR [ ZOBRZERKENE SR EEZBU T X
BREEF T ZRBEL TN,

DEI

WEEEDEENFIF HERERE

ZZ(CE T DHDFHH

"BIDHSIEVTILYT DORIBCEITT

HEDZEZHMAFEIL. BROBEELTVIEWVIRED S
BREICEDFCOZNZTNDRETHEEIT DBRERIC
WU RBEEZEZT VN DT DO EICRIDREDZ 2=
R—hIBIE—T7« - T—ILRIEVSTOVETRDBEIC
TOCVET . ZDOHRTH, RO Z Y INR—hT DEEHEX
BERMEFERZTDDDZRS T CHICHER THD HULK
MrORFESKADIREICEDBATNET,

HEF ZeiiiiZ L<RRICERSTE LK IEDEHE
X—=N—ELTDEBRIEEEZATNET,

=7 Y—JURTI TR

TERRH'ERTE(L L TLVEL

PS5OV REA—EZI-EE
RRIRNERE(ELTVS

BSW (RIS MR A ER)
LDW (EfBiER) L

ERI3hH LNV
IN—IIvy—TJb—F,
BEHEEVERBALE VA NEE
EZROEIF SNIEL, &R
SRSI7NwI, V=URFA1EE

I7 N\ JEEE) \ Y — RS TIEE

1 BLOEHMICDOVTOFHMIIIESZECSRBLLIEEV. HEOREANDEWDMEH  hitps://www.nissan-global.com/JP/INNOVATION/TECHNOLOGY/ARCHIVE/SAFETY_TDC/
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HEOZZHEMOILFTEEF U EREHE™

EHR(ICLHNDZR B HERAFHFEKR (NCAP : New Car
Assessment Program) (&, ZDsHlIEEZHEOZ£E
EYIR—bDO. BRENES R HRELE. EHRICEDET
([CILIF EBlib—F )L COLR 2 MR ZFHA I HIE[ICHOH
JHEK D7« Y—IURIOVETNIEDE HR
BERMEFTHL AT UIININ—TI TV I—T
U—F | OIERERAIESEY AT L] TBEHEEVNER
BrlE77 2 A8 E 2 ZEN/I\—3FB[360° =TT 17
Y ANC KD EREIEE ST ERAM P BRRICERETmMDF
e R—hgHSOSO—)V] ZEBH TR, EHE T
TONTLDERLAFARBICEVT. GV R BTN Z
BRUCVLE T X BBIETERPEERERMREED
EFEHICHOBEEBSIL. EME 2N RGN PEIERIIRAE
IEEEZHEL . SKRETE L 2RO [ Res MR A ]
DEBREEPERZRE(SO) DIERICHEMLTVET,
T BRBRE(LEB EHEORIE PR E A DR
BEDAEICBVTCHEBMNGROTCHD. CNSDIRE
LEE 2B U CERRECEG UcEiiZiRt T o2 &(CK
D B2 ITO—)ULHEOREZX A HRRBZMRT
A/ NR—=23VERBELTCVEXT,

BEHDHEE

Et R EEBEDAE

Power of employees

EEEE SRR — 70/ Ovh—
BEBEHGSERM 0/ OV FEEREBREED—TE
DERETT IR, TU—F AT UV ITBRIEFRERTIRL.
BHREDBEZRFITDOIAT LTI, COHF20164F
FOHBEUIREEFEBEHENS T =77 ASUVETIEIL
WERICEHINTUVE T, 2019F(CFHRER CR—&8
R\ XA TR AR EEE L —NETHCESD [ TO
JAOwk 20INEEELFEUC. ANV - BEHEERLE
DUTERDEMEVT MRFPOEEITH OV EHEZ
WelZWTWEY . Ffe. Euro NCAPDSoite B En sz 12 57
[CHWVCTH. BLFHIZERLCWLE T,

AEZ70/rOvk

HEF. ZDOUTEADESEGRDRREZHELCWVET,
TR0/ OVRTlE TURT A RAIZEEL—RED
BN DEITH R REIERT -V — - R DEI R e RIR T
BDHAEZED CTVE T COFIMZDBBZSTHLDOULTER
BDRIICTBDIEHICIF ML T TRRCDE W Ol g
BICHDBELXERMBNECTCHDEEATCNETTZD
e 7L DE 2 EEHERED R EERE M EICDIENDZE
BERHEm SR, I 5OV ho)b—X - I\—E T3>
(Ground truth perception) ZFFEL TWLE T . A&ifT(E
BHTHIETD L WEMIEIORICEWT . RO ERZ E

DEI

WEEB DRESIFF HERERE

FEICHRR . BRBG (CHIBAL . BRRZREB T D EZTREE LR
T o REMDINS A N\ —ZZE T D EICRD BHURRICK
TLEMIDEBATCVET . BEF. COXRMATO/ A
OvhZ2027FELIFEOMUE(ICTRAIT O FECT. THIC
ZIDDDEHDDEVNT AV TERH LT T 2

RBRERFE DB DHEHE

HEFXZBZ2EH [/ \O—t—TJT1F v X=2]"30
—REVC. RBEREEAUNRDEZLESH16~18HIC
NYRSARDEARTZRSA)N\—[TRT [HHBVPDSA
NEE) | 7Z2010FE 05—, EEE 2R LN G
DOAZ2ZTT—Y3VICLDRERF LB ZHEL CVE T,
FEFRRZOMAELEEL T 2018FICRBLET
OYIONSZILS5 EIF 2020F3BICIFFIRNS A /\—D
TEETZERE  BHEIT D[/ \VRILKDLDHER 0725
UEUIc. ZUT. 2021 F3RBICRv~D—T EICRIER U,
EFEE/N—F v LR [ 3OBRERKENESR] 7T
[F EEPBECALZPAERZRATVS—AUEDICEH
DAV ZBECER CODRBHRZRIRIT 2B
EUTZBLREICHDHATVRT  LBRZE BEZFAKR
2R ARE B ZEESR L. BB AR D
MRZERFLTWVBDIEN. 2024F3B(CIFHEDERKE
ERXBREDMARNEZHRETESDVRIT—IURINISSAN
Heritage Cars & Safe Driving Studio "8/ B8LZ Uice

FIENB L 2TlER (2024 FE 55 (CBI S D3¥MIE I 5520 8BIEEL.  >>>P160

FHMIFTURUU—RZETBRIZEV,  hitps://global.nissannews.com/ja-JP/releases/250410-01-

[N\O—tE—=TF71FvR—=V]ICETZF#MITESZTSRIZEV.  https://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/

[BBLPLOSA MEE) | (CRITDFH#MISTE5ZETSREE L, hitps://www.omoiyari-light.com/

IR C IS AN I

TRZE2TOVION MNY =074 A ZVPT4T-F5 - EE - 3LBORLIEARRE-ToLiTon(Town, Life and Transportation) Safety InitiativefERDIGELZEDHRICELTS T [EF5 - 4£iE - B EESIREZBET L SHRLILTOIIINTT,
ERERERE[/\VRILKBLDHIRCET2#MEI5572CSRIEEV.  hitps://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/TAISOU/
[REREARKEANESR]ICETDHMEITEOHERCERIESL,  hitps://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/LAB/

[NISSAN Heritage Cars & Safe Driving Studiol ICE8 9 d5¥#ildC 5 S D RFEMAEZCSBIEE ), hitps://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/LAB/ACTIVITY/


https://global.nissannews.com/ja-JP/releases/250410-01-j
https://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/
https://www.omoiyari-light.com/
https://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/TAISOU/
https://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/LAB/
https://www.nissan-global.com/JP/SUSTAINABILITY/SOCIAL/SAFETY/HELLOSAFETY/LAB/ACTIVITY/
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F12.2024F 11 BICIE HEZHAOMEE T DFRARFD
IRV BLDFEERANDEDMEH O [55 130 R EFHon
DEFZIINT7IT—RIAR—YTREEZRELIUI,

[BBLPDS A MEE]]

BF11R1I0BILWVWRODOBIEIT. 2BRIFODH T
7oAV ERE. SFEIROSHOAESEE LRl db
BEDOEBESECTI1OtEOBERENSIMUE U, Fic
SHEF ZEEHDERELDARZ/\VRILSD LD ERA
NUhEBDETI2R(ICAKELE U, FHEN S, RITIFT
M7 O3V TEDTIREEZD TP URELEHDIIET,
MICER ODENEFNBDEBEEOR U,

FHWMICRATFODNI T 2322 E TEE

BEHDHEE

Et R Power of employees NEEEDAE DEI

HEJO—)ULAF+SU—TlF FEZELT. HEPR
AIRVPURRRD[BHVWPOSANEE D TLEYT—
23V EBRYBNEICERLTCVET,
IOUIEEEZBUT. [BbLWPHS A MEF ] FHRED™E
[CERISEELCVET,

BBLPOSANER - /\ VP2 %R EEDBRELORRR

[EERERRAES K]

ASRCTE BHFEMOBLZTOTV S, HRBIBEELD
TLBBIRR S\ —DIBRMHBZBEREEUTRD
HATVEYS . SESERICHELH - RYIE-/\SVR
HEB LS FELTRBBR S A\ —DREETERIET
BII\URILBLBHIR | ZLIFBIRELT. [\ VRILS
BLBMHER FEDTRODIFTRS] LT/ \VRILD2E
IS UL —7ZRELE LT,

HD[/\VRILLDLDFER KEDHODITLI]

NEEE DRESIBAFE HBREEE
F/c.VRT—JURTNISSAN Heritage Cars & Safe
Driving StudioJIC i BEDARYISZZ 5T Y
)| /N =N O rait
CNHSHIBEHHERICAIF TS TIFEIDHEHSZITD
TWVEET,

VREEMISESHDEIEL TEOICHEADRIEPT SHER
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=
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| — = _=ros A i oy ERE sy
%%(LB&?%H%‘I" %ZH SECmEBELEVOTH. TOABEFLIEICHIEDET . HE %E('_Eajév?\ )(J|\
Tl EHBZTDHODERKRDD. BEIETHYI—/L—LA

HmOFHEPEESEXA—N—DITSVNMIEIL. BESEH
SO@RBFHACTREDEVODTHBRETIEHOHFEE Avo Kl
FHDHTFTUVVIRE. BESEIDKODRBERFFTIEITH
FoOCWLET,

HFREOBHOAARETLZL FMTHRIEDETITSD
FEEUTAICHTH—XBEIMLTVE T HE(E. 1
FRADALICEEUTADB5TENSZRIET DL
FEenELTVER IO ARIC. BESFITHEL THSA DM
BZEBICRHEIDILOHEHEA—H—DEKRLFEHCH
BEEACVET . —vY Y V=o)L T7OJS542030CT
(& Sy TINIVmEBEZBREL @BABREG»IVTSA 7
VABEERISBEVNCE ZT—)LELTEIT  IDiEd 7=
EHTNEXT,

HES REZRHE2AORBERA EOEBED SH
FEEE YRR 77— LRAEEBSESTELD
DHAINCDY—2 T . BLRBZRMI T DICHITERE Z it
(TCHED. BETHICERINDERICEDEZHELT
AES

Ea

RUDIRTEE DK HEBICAREEHFELE U RO NI
EHRICDDDEITRTCDY—rTrLmBZRET DI
OIS BEPMEZBR . DESTOF I HICERCHE
AL EHMICHDEATVE T,
HEGFBBESFHOLDEADDE., [REICOEODHESREZ
BV WVCELEHIC. BESTDEZE—(IC RWVEEZ
RUCVZEIDRE P —EADREZBD LTI L] %=
BRIC [HREE L[tV - U—EXRE]OmENS
EOHATNET,
7)IJ?%®E®@F%:%&T:%U (F. BETFICRLZDULTER
[CREZEEODCVEELTCODERELDRETT . HE
?_\—?I'_b“JEI—)IJ—At“%IZﬂ(LQ)D?@F?%Eﬁ[j\\J_HLF:E
D ERUCRERUD [EMRBIN D BESKICHREIT T D
BOVHRE ] RLBEVLVEEVWTWDEICRRUS [
A@BIFERBDTATTATIVINTUCBNTHES
FOHFICIDAONDL I REDREBZEIELTWVE T,
T BESENDHLDEZEKRT D[ E—ILRA-T—E
MBI T EFHANDHBDS . EN . ME, RIR, BE1R. F
BAICEDBETTEOHODDER/THEU LD N7Z
RHL. BBESFDMEZD LS EDEE ZTOCVE T,

HEF OBTTOLZEERES(ICTRELCVEREITS M
BORMEND . BEZLRECHILIRACVET ERIND
TELUVCHRNERERZRIRET DD, JO0—/VL TR
B EO#ERTHZBREL. 2REED—INELOTER
[CHRDHEATVE T  ZIKICOIcdmEE LESDOEEE
PTOERIEISO00 T [CEMUTERENRIA MY
T LACHEICESSN. JO0—/VLISERENTVE T Z
UC.ZNoINTOMEIRRICHUL T @mEBEEDRIUEIC
DIFENBDRD MEB(ICIHUCEENY =27 )L7ZiE] LTV
T KeMmBNVRIX VNV AT L7ZEBEURBL T
SHDIEEHICOVNTDIHMEZBFRE. COMEFEERS
WHADBHDELTCWVEIRT . FHB BEmEEMRICHWNT, &
i - IPERZZH23MWRTIT X TITHBNTISO9001D
SR ZENISLCTWVETD,

"1 IREEEmAERETIBER



Nissan Motor Corporation

Bz Corporate direction RIE

fak={\:3 HINFVX

Sustainability data book 2025

- | @076 ® ©

HRMICBET 2758 ERTT N zE mE HBRFEE

mEICETDVRI A/ M

HETE @EICBVThyTUNIVICESEWS BRZE
MIBDIcD.F—T IFUT« 77495 —(CQAO : Chief
Quality Officer) Z£BE(ICREFEDORTHRZEELTL)
FI.CQ0%ZHERLETBHCQ0 MeetingzBARMEL. &
BPIDREDLUOFHEOEEREDSINL. RERED
HFEOT . BESEIHDCEARNRICRERINDE—ILR -
T—ERREBEOREOIRFFRENEEBZHIEL T
WE9,

FIe. AVTSA TV ADRIEZRIR S HIcs. 3BHEDTE
—HUVT - BEFHIZEEL. BEEEEOREICEDEA
TWVET . BB SEPINERPEEDESTICEEZR
B EZYUVIZRBLET . F2BF mEEAENES
PEEDETICEHUCERZRELET . F3EIF. ABEE
BEENURIICRUCEESEICEDERAEZTVET,

BEHDHEE it =

Power of employees

GRENDEDHEH
BEIFOEEREN EECKMR

BESFOHFGFIHMEZRHETDEEDIC. BESTDR
U RN mIEEICHRRICH LT DD BESETNODINT
DFEICEZEIT. RE - FAENSY —ERICEDHSDDm
BOWELRCMBREETVET,

BESFTOENDILURIEFTIHE
5414 LU—1LIEHRER

HETIE HRSHOT —5—RBOPIVYINEY I —,
HELE. HODIERZBUCHESTNODBLGHE
PHRRICHATVETHIRE BERDO[BESFEREC
(FEERN207HFDENEHDEPHEKNFTEONTNET,
BETFOBICTREICH NG Dfcth. BFEULIEED0F
BDAYOTPEMEB B LU RLHDER (FAQ) 1%
RYAT LWZERALTVWE T —BBOFAQIEHBE BT (C
BRALCHED BESECEETHRIDHIETHBWNEG
DEDOFEHZEE<LIRBITOCVET,

FEOSNICBEIETDREIF. VWO THREENHE CEDK
SHARDA VESRYNIIEEH L. BRICEREREPTYRIA
NI SRICEA=IVTYA LU—(CBReHELTNE T,

EEBEDAE DEI

WEEEDEENFIF HERERE

BETFTOFEZR@E P Y —ERICKIR
PETFOEIF BE. TUA YV BFE EE RT. TR
BE HOWHEPITHERICHBEL HEPY —ER(IC/KRR
FOHHEHZEATVET . HETIIEVDDD, BESH
DPARBICRUCV D ERDREMOMRBZEALZ I HET
FHBESTONECINADCEDRED EEDIRELE
A EICHODHEATOET,
BESFTNHRITKODAFGFEL., M. Fi. BFEET
RED HBOENECPIELENBREOTEZZ(TD
CEBBOFIHEGRIO—/NILT T A U EER KRS
LN SB. DO Z—XCEDh B/ mBITOTVET,
CD®REZBSON.F—T IFUF+ TI -7 (CQE:
Chief Quality Engineer) €9, COEIFTREIRFENSTILY
D<LDOICBEL. BESTONEHPABEDEBICEDEA
TLVET . BESFDEIF. IILNZSEAVCEVWEHEE
SENDT VT —IPHBER EEEEZY—EENSM
HULTWET . ZUTC. B - BEIENSBEIRMZRD
THRRZRFT U HBE P —ERICRRTDLIICEH T
W&Ed,

BESFRAZERRN I DIHDEDIE;

MEE—ANUEDNBEITORRICLE. BEIFHD
“Customer Centric’Z2# U CEBHICODEOENE
ECHEOEEA  HEMNCBEITRDFEICHNDERZRD
DI EE . AV RER DO DI T FILEEN T HEE
LCTW&ET,

ZTD—PIELT. BESTOBERDCEZEBBUIBEIFTD
fEHANTEDDN | ZER. BESTDBIFHDSEICH
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*1 [EEIO—/VVAEAARSA V(LT H#MIFIE5ZCSREEV,  hitps://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/HUMAN_RIGHTS_GUIDELINE
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4 BONERYNSA V) DFMIEIE55ZT8RIEEV.  >>>P085



https://www.nissan-global.com/JP/SUSTAINABILITY/LIBRARY/HUMAN_RIGHTS_GUIDELINE

Nissan Motor Corporation

BR Corporate direction Bis

Fa=1: ANFUZRX

Sustainability data book 2025

Fst | @097 » ¢

0
a

HRMCEET DA ZERXT N zE mE HBRFEE

o
hii

HiEHDHRE it

Power of employees

SAIN=2FT A TIATAA VT IL—T3Y

FAN=IFT4. TI14T4&
A2 )L—23> (DED®D
HEr - BAH

HES REE-—ANOEODTF LY VEMZET H Bt
RITA/NRN=23V 2RS4 TURITDIeHIC. &FU—T3
VOEHICEDE BICTAN =T« (ZRME) . IO T«
(RF)&A O I—Vav (RE) (DED) ZHELURITDE
F=BELTCWLET,

ANLDSATRAIA)PEEUT AICHTHEXFDELL
CTVKH FEBNMEDDFELL CROHON BESINDIC
$HIC. DEIOEWDEHZESITEIEL KDA VT IL—2 TR
HFRORRCH T CTREENCERUCVNEEXT,

HEICESOTDIAMN=VFT4. TI1T71&
A2V0I—I3aY

RER. 5NN~V F 4 TO4AT18A 5 )b—Y3 (DED)
FIO—/ULDREELEBESHER  RBETDTLECEOTE
EXEELTRINTVKBDEEZ THD. IRTOREE
ENHAICRSCEIRBEEER. ZTNZNOEAZRKA
REBCEIRIBIOEERLCVET . [ZvdYy V-
YL T05542030(NSP2030) | Tl [—ADEDD
BHESEL. AV oI—YTTIODoTRREIZI—I
EUTEBIFRDEH EED TVEFT .

HRAFTITETR/MIEL. BRI Z TP HRSEIPHE
DEHRLEZ— XA DBRZRITDHICIE. FES
DIEANRZOEDICREDDENRETT . JO—/VLIC
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202348/, EE/O—/VUL - VUM UNGC) £E&E
ZME#B3 (UN Women) [CRoTRRIISNIZ. TRAZD &
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In support of

WOMEN’S
EMPOWERMENT
PRINCIPLES

Established by UN Women and the
UN Global Compact Office

*1 CEODIAVRBRUEFMIE. C55%Z88BLEE W,  https://globalnissannews.com/ja-JP/rel

s/230907-02-j
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B

EAEIE
2025 | Platinum Sponsorship Award NAACP — Murfreesboro Branch
2025 | Diamond Sponsorship Award African-American Society of Williamson County
2024 | All-Time Top Corporation Women's Business Enterprise National Council (WBENC) CKE)
JERHESHT 2024 | Corporate Sponsor of the Year 100 Black Men of Dallas
2024 | Award of Appreciation National Society of Black Engineers
2024 | Great Place to Work United States (26:&#t) Great Place to Work
2024 | All Stars Business Partner Metropolitan Nashville Public Schools — Academies of Nashville
2024 | Great Place to Work Canada (64:iE&#) Great Place to Work
S HFYHEBERERYT 2024 | Canada's Most Admired Corporate Cultures™ Waterstone Human Capital
2024 | Excellence Awardee for Diversity & Inclusion Human Resources Director Canada
Best Places to Work LGBTO+ Mexico . . )
*FYIREEHE 2025 | (T37— L T7A R AF S 5, X IR EE R4S Human Rights Campaign Equidad MX
IXT7=IIPAFTVAXFY ]
2024 | Top Company for Women (345&#5t)/ Super Company (445:E#t) Top Companies — Expansion
2024 | Great Place to Work for Argentina, Chile, Brazil and Peru (34:&t) Great Place to Work
Best place to Work LGBTQIAP+ (#)52E) for Nissan Argentina, Chile ) .
ERROBES A 2024 and Brazil Human Rights Campaign
FIEYF FU TSI A=)
2024 | Racial Equality (2£F:&#) for Nissan Brazil Instituto de Identidades do Brasil
2024 | Most inclusive companies for automotive (2£55&#%) for Nissan Brazil Automotive Business
2024 | Outstanding Corporate Social Responsibility Award Metro
REHES#F=ET(NMGB)
AMIEO 2024 | Pride365335L (44F5&t) InterPride (3RE)
T IURIRER/ AR/ BRIN/ A 8T =7 S
g’\\ ~
BE—1—J— St 2024 | Great Place to Work Great Place to Work
ASEAN T1UEVHEM 2024 | Best Employer Brand 2024 Employer Brand Institute of India

1 INETICHBEBED SRS N EEDEIDIDHEH DOV TIE. I55%ZC8<EE.  >>>P159
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