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. EREDIEIL. A VI —Y THEEXEEBIBE DD,
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SFRLEOZ 2T —23aVFvRIVEEIILCWVE T,
CFEZEBLC. YIVR—)b. AFvTUNIV=—FT 1

J.DEINEYIICETHREE S D VRT—TJILHRE
fEEEBlChfESNEU,

- EBERFADT VIS Y —CRDIFIFEER (R
fEEDXEE. DEIAM—U—DHBEE) 28U CDEIZ
EIHBICEETEBDNCICOAIIFv—7 )\ F—T0
IS LPERENE L.

-NCICHICDEl e-O0=a =57« ARBL. HEFLDE
RO EHIDHE DGZRITEUI,

FEDDA VOV T IEERZEERICAF TED T VA
by TDEIVY =X A~z NCIC [CEALFEUI,

2) N—Z27 DEl "NDE#BEZRD DI . L < DIHEZ
EheLERUIC,
F=LXNN—[CAVARE =23V "B A F—LD

INTH—NVRA7Z[ LEBDICHDHEDITEI PN
DEHI7ZIZA . DEI NDE#ZRD DI EIEHLL L
ERREUVEDEI—Y =TI U—Z VI & ERL
FUlc,

1 KMNTOEDEHTOWVTIF. TESRTESRIES L, (HEBDH)  hitps://www.nissanusa.com/content/dam/Nissan/us/responsibility/diversity/pdf/2023-Nissan-Group-of-the-Americas-DEI-Report.pdf

*2  AMIEOTOEENTDOWVTIE. AMIEO DEI 7 Za 7 )ULiR—hETSBRLEE W, hitps://nissanamieosustainability.com/wp-content/uploads/2023/10/AMIEO-DEI-Annual-Report-FY2022-1.pdf
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2024 | All-Time Top Corporation Women's Business Enterprise National Council (WBENC) CKE)
DEl Impact Award Runner-Up: . R .
2023 Champion for Diverse Talent Award — Organization Center for Automotive Diversity, Inclusion & Advancement (CADIA)
SN D B EES A 2023 | Regional Corporate OEM Of The Year (2£:&k) Southern Region Minority Supplier Development Council (SRMSDC)
2023 | Corporate Sponsor of the Year 100 Black Men of Jackson Chapter
2023 | Corporate Partner of the Year Youth About Business
S 2023 |Great Place to Work United States Great Place to Work
NFYIHEE#SRT 2023 | Great Place to Work Canada (5£55&#%) Great Place to Work Canada
N Best Places to Work LGBTQ+ Mexico ) . )
A RERNS s 2024 | (T35 oA 7Y AR AR A+ D EE ) Human Rights Campaign Equidad MX
’ 2023 | Top Company for Women (24F;&i%) Top Companies — Expansion
FKDHEZG , , .
FIBYF > FU. TS5, A=) 2023 | Great Place to Work Latin America (24-5&#%) Great Place to Work
HEMS 2023 | Iris Award United Way of Greater Nashville
2023 | Valuable 500 (2FF:E&E) Valuable 500
=% (NMGB —
AEEEAREE (WGB) 2003 | Pride365228l (37 84%) interPride (35E)
2024 | Top Employer 2023 Top Employers Institute
— < g DiveHERsity Hiring Award
l)il\gl'ﬁ%/qli/%)l\“/&”’)‘\\l/j‘tz?_? té;g%;?j}géﬁ?gaﬁz 2024 (Top20 most innovative practices - Divehersity hiring) HerKey
o 7 2023 |Top 100 Best Companies for Women in India (65F:E&1) AVTAR Group & Seramount
2023 | 100 Best — Hall of Fame (6EIE) Best of Best Conference 2023 by Avtar and Seramont
A SU7HE 2023 | Great Place to Work Great Place to Work
ERHERT 2023 | Great Place to Work Great Place to Work
. _ 2023 2023 The Most Attractive Employer (Top 100) (2455E) Shixiseng.com(Local job board for intern & campus recruiting)
= =) ~EI(NCI
i HIE(HEDEESEAZINCIC) 2023 |Best Digital Learning Program Innovation Award CEIBS Online
,, 2023 |Employer Brand Award 2023 Employer Brand Institute of India
ASEAN UES
S JAVELERE 2023 | Best Employer 2024 (Top 7 in 2024 Phils Best Employers) Philippine Daily Inquirer & Statista

1 INETICHABERD SRS N E LI A N2 T 1 EA VD)=V TDEDHEHDONTIE CE5ZTELfEE L.
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