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2022 | DEl Impact Award: Systemic Change — Organization Center for Automotive Diversity, Inclusion & Advancement (CADIA)
2022 | Regional Corporate OEM Of The Year Southern Region Minority Supplier Development Council (SRMSDC)
FAUAT D EFES 2022 érense”i;:; E?j;i)tigr?rpora‘[ions for Women's Business Enterprises: Women's Business Enterprise National Council (WBENC)
Black EOE Journal
2022 | Top Supplier Diversity Hispanic Network Magazine
Professional WOMAN's Magazine
PN 2022 | GJCP Excellence in Diversity Award Greater Jackson Chamber Partnership
2022 | Corporate Partner of the Year Tennessee Latin Chamber of Commerce (TLACC)
HFYHEEFERT 2022 | Great Place to Work Canada (44F:&#5587E) Great Place to Work Canada
Best Places to Work LGBTQ+ Mexico . ! .
XEVIPEEHE 2023 | (L3P T AR B, A% S IR EEE sy | Uman Rights Campaign Equidad MX
IXT—IWIPAFVAXFY] . .
2022 | Top Company for Women Top Companies — Expansion
FAKDBEEZE 2022 | Great Place to Work Latin America Great Place to Work
HEY D7 XAUN 2022 | Diversity and Intersectionality — LATAM Women's Network Women in Management
Nissan 2022 | Corporate Sponsor of the Year 100 Black Men of Greater Dallas Fort Worth chapter
EEEESHEAH (NMGB) 2022 | Pride 365 Certified (2[@8) InterPride (UK)
SRE
AMIEO e 2022 | Valuable 500 Valuable 500
P IV TR/ AR/ A €7 =T ./ —BETo/O09—&F Y= | 2022 | Top 100 Best Companies for Women in India AVTAR Group & Seramount
Y =12 747 (RNTBCD 2022 | 100 Best — Hall of Fame (5EIE) Best of Best Conference 2022 by Avtar and Seramount
2022 | 2022 Best employer Human Resources Association for Chinese & Foreign Enterprises
Shixiseng.com
2022 | 2022 The Most Attractive Employer (bv=7100) (Local job board for intern & campus recruiting)
. Shixiseng.com
E B (PE) REBRAF (NCIC)
1.Best CSR Strategy
2022 | 2.Best CSR Brand (3EE) CSR China Education Award
3.Public Recognition Award
2022 | Best Class Digital Learning Application BOOAOO Award
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